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COMMUNITY DEVELOPMERM

CERTIFICATION OF BIDDER/CONTRACTOR

INSTRUCTIONS REGARDING EQUAL EMPLOYMENT OPPORTUNITY

This certification is required pursuant to Executive Order 11246 (30 F.R. 12319-25). The
implementing rules and regulations provide that any bidder or prospective contractor, or any
of their proposed subcontractors, shall state as an initial part of the bid or negotiations of the
contract whether it has participated in any previous contract or subcontract subject to the
equal opportunity clause; and if so, whether it has filed all compliance reports due under
applicable instructions.

Where the certification indicates that the bidder has not filed a compliance report due under
applicable instructions, such bidder shall be required to submit a compliance report within
seven calendar days after the bid opening. No contract shall be awarded unless such report is
submitted.

CERTIFICATION

“The Bidder (Contractor) shall complete the following statement by checking the appropriate
boxes.

The Bidder (Contractor) has [ ]Jhas not [ ] participated in a previous contract or subcontract
subject to the equal opportunity clause prescribed by Executive Order 10925, or Executive
Order 11114, or Executive Order 11246.

The Bidder (Contractor) has [ ] has not [ ] submitted all compliance reports in connection with
any such contract due under the applicable filing requirements; and that representations
indicating submission of required compliance reports signed by proposed subcontractors will
be obtained prior to award of subcontracts.

If the Bidder (Contractor) has participated in a previous contract subject to the equal
opportunity clause and has not submitted compliance reports due under applicable filing
requirements, the Bidder (Proposer) shall submit a compliance report on Standard Form 100,
‘Employee Information Report EEO-1' prior to the award of contract.” See www.eeoc.gov for
more information.

Company Name (Please Type/Print)

Name & Title of Bidder/Contractor (Please Type)

Signature Date


Jessica Sanders
Highlight

Jessica Sanders
Highlight

Jessica Sanders
Highlight


This document is ‘
submitted with the %‘]

bid proposal and the

.' NEVADA GOVERNOR'S OFFICE OF ECONOMIC DEVELOPMENT

COMMUNITY DEVELOPMEM

boxes must be

checked

CERTIFICATION OF PROPOSED SUBCONTRACTOR REGARDING
EQUAL EMPLOYMENT OPPORTUNITY
INSTRUCTIONS

This certification is required pursuant to Executive Order 11246 (30 F.R. 12319-25). The
implementing rules and regulations provide that any bidder or prospective contractor, or any of
their proposed subcontractors, shall state as an initial part of the bid or negotiations of the
contract whether it has participated in any previous contract or subcontract subject to the
equal opportunity clause; and if so, whether it has filed all compliance reports due under
applicable instructions.

Where the certification indicates that the bidder has not filed a compliance report due under
applicable instructions, such bidder shall be required to submit a compliance report within
seven calendar days after the bid opening. No contract shall be awarded unless such report is
submitted.

CERTIFICATION

“The Subcontractor shall complete the following statement by checking the appropriate boxes.
The Subcontractor has [ ]Jhas not [ ] participated in a previous contract or subcontract subject
to the equal opportunity clause prescribed by Executive Order 10925, or Executive Order
11114, or Executive Order 11246.

The Subcontractor has [ ] has not [ ] submitted all compliance reports in connection with any
such contract due under the applicable filing requirements; and that representations indicating
submission of required compliance reports signed by proposed subcontractors will be obtained
prior to award of subcontracts.

If the Subcontractor has participated in a previous contract subject to the equal opportunity
clause and has not submitted compliance reports due under applicable filing requirements, the
Subcontractor shall submit a compliance report on Standard Form 100, 'Employee Information
Report EEO-1' prior to the award of contract.” See www.eeoc.gov for more details.

Company Name (Please Type/Print)

Name & Address of Subcontractor (Please Type)

Signature Date
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LOBBYING ASSURANCES — BIDDER/MAIN CONTRACTOR
The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of any agency, a Member of Congress, an officer or employee of Congress, or an
employee of any Federal contract, the making of any Federal grant, the making of any
Federal loan, the entering into of any cooperative agreement, and the extension,
continuation, renewal, amendment, or modification of any Federal contact, grant, loan, or
cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with this Federal contract, grant, loan or cooperative agreement,
the undersigned shall complete and submit Standard Form-LLL, “Disclosure Form to Report
Lobbying,” in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the
award documents for all sub awards at the all tiers (including subcontracts, sub grants, and
contracts under grants, loans, and cooperative agreements) and that all sub recipients shall
certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for
making or entering into this transaction imposed by section 1352, title 31, U.S. Code. Any
person who fails to file the required certification shall be subject to a civil penalty of not less
than $10,000 and not more than $100,000 for each failure.

Company Name (Please Type/Print)

Signature

Bidder/Main Contractor: Authorized Official Date
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LOBBYING ASSURANCES - SUBCONTRACTOR
The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of any agency, a Member of Congress, an officer or employee of Congress, or an
employee of any Federal contract, the making of any Federal grant, the making of any
Federal loan, the entering into of any cooperative agreement, and the extension,
continuation, renewal, amendment, or modification of any Federal contact, grant, loan, or
cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with this Federal contract, grant, loan or cooperative agreement,
the undersigned shall complete and submit Standard Form-LLL, “Disclosure Form to Report
Lobbying,” in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the
award documents for all sub awards at the all tiers (including subcontracts, sub grants, and
contracts under grants, loans, and cooperative agreements) and that all sub recipients shall
certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for
making or entering into this transaction imposed by section 1352, title 31, U.S. Code. Any
person who fails to file the required certification shall be subject to a civil penalty of not less
than $10,000 and not more than $100,000 for each failure.

Company Name (Please Type/Print)

Signature

Subcontractor: Authorized Official Date
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CERTIFICATION OF CONTRACTOR OR SUBCONTRACTOR REGARDING
DEBARMENT, SUSPENSION, INELIGIBILITY OR
VOLUNTARY EXCLUSION

The undersigned contractor or subcontractor certifies, to the best of his knowledge and
belief, that:

1. Neither it nor its principals are presently debarred, suspended, proposed for debarment,
declared ineligible or voluntarily excluded from participation in this contract by any Federal
department, agency, or program.

2. Where either the contractor or subcontractor is unable to certify to any of the above
statements, the contractor or subcontractor shall attach an explanation as to why a
certification cannot be submitted.

Name of Contractor or Subcontractor

Name and Title of Authorized Representative

Signature Date

*All contractors and subcontractors must be registered and active in SAM.gov prior to the award of the
Contract.
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SECTION 3 PROVISIONS FOR CONTRACTS

PURPOSE

To ensure that employment and other economic opportunities generated by the Community
Development Block Grant (CDBG) funds shall, to the greatest extent Feasible, be directed to
low- and very low-income persons, particularly those who reside. In government-assisted
housing, and to business concerns which provide economic Opportunities to low- and very
low-income persons.

APPLICABILITY

The requirements apply to contractors and subcontractors performing work on Section
3 covered project(s) for which the project amount exceeds $200,000.

DEFINITIONS

Applicant means any entity which makes an application for CDBG funds, and includes but Is
not limited to, any State, unit of local government, public housing agency, Indian Housing
authority, Indian tribe, or other public body, public or private nonprofit Organization, private
agency or institution, mortgagor, developer, limited dividend Sponsor, builder, property
manager, community housing development organization (CHO), resident management
corporation, resident council, or cooperative association.

Contractor means any entity entering into a contract with:

(1) A recipient to perform work in connection with the expenditure of public housing
financial assistance or for work in connection with a Section 3 project; or

(2) A subrecipient for work in connection with a Section 3 project.

Labor hours means the number of paid hours worked by persons on a Section 3 project
or by persons employed with funds that include public housing financial assistance.

Low-income person means a person as defined in Section 3(b)(2) of the 1937 Act.
Material supply contracts means contracts for the purchase of products and materials,

including, but not limited to, lumber, drywall, wiring, concrete, pipes, toilets, sinks, carpets,
and office supplies.



COMMUNITY DEVELOPMENT BLOCK GRANT
SECTION 3 PROVISIONS FOR CONTRACTS (continue)

Professional services means non-construction services that require an advanced degree or
professional licensing, including, but not limited to, contracts for legal services, financial
consulting, accounting services, environmental assessment, architectural services, and civil
engineering services.

Public housing financial assistance means assistance as defined in § 75.3(a)(1).

Public housing project is defined in 24 CFR 905.108.

Recipient means any entity that receives directly from HUD public housing financial
assistance or housing and community development assistance that funds Section 3
projects, including, but not limited to, any State, local government, instrumentality, PHA,

or other public agency, public or private nonprofit organization.

Section 3 means Section 3 of the Housing and Urban Development Act of 1968, as
amended (12 U.S.C. 1701u).

Section 3 business concern means:

(1) A business concern meeting at least one of the following criteria, documented
within the last six-month period:

(i) It is at least 51 percent owned and controlled by low- or very low-income
persons;

(ii) Over 75 percent of the labor hours performed for the business over the prior
three-month period are performed by Section 3 workers; or

(iii) It is a business at least 51 percent owned and controlled by current public
housing residents or residents who currently live in Section 8-assisted housing.

(2) The status of a Section 3 business concern shall not be negatively affected by a
prior arrest or conviction of its owner(s) or employees.

(3) Nothing in this part shall be construed to require the contracting or
subcontracting of a Section 3 business concern. Section 3 business concerns are not
exempt from meeting the specifications of the contract.



COMMUNITY DEVELOPMENT BLOCK GRANT
SECTION 3 PROVISIONS FOR CONTRACTS (continue)

Section 3 project means a project defined in § 75.3(a)(2).

Section 3 worker means:

(1) Any worker who currently fits or when hired within the past five years fit at least
one of the following categories, as documented:

(i) The worker's income for the previous or annualized calendar year is below the
income limit established by HUD.

(ii) The worker is employed by a Section 3 business concern.
(iii) The worker is a YouthBuild participant.

(2) The status of a Section 3 worker shall not be negatively affected by a prior arrest or
conviction.

(3) Nothing in this part shall be construed to require the employment of someone who
meets this definition of a Section 3 worker. Section 3 workers are not exempt from
meeting the qualifications of the position to be filled.

Section 8-assisted housing refers to housing receiving project-based rental assistance or
tenant-based assistance under Section 8 of the 1937 Act.

Service area or the neighborhood of the project means an area within one mile of the Section
3 project or, if fewer than 5,000 people live within one mile of a Section 3 project, within a
circle centered on the Section 3 project that is sufficient to encompass a population of 5,000
people according to the most recent U.S. Census.

Small PHA means a public housing authority that manages or operates fewer than 250 public
housing units.

Subcontractor means any entity that has a contract with a contractor to undertake a portion
of the contractor's obligation to perform work in connection with the expenditure of public
housing financial assistance or for a Section 3 project.



SECTION 3 PROVISIONS FOR CONTRACTS (continue)

Subrecipient has the meaning provided in the applicable program regulations or in 2 CFR
200.93.

Targeted Section 3 worker has the meanings provided in §§ 75.11, 75.21, or 75.29, and does
not exclude an individual that has a prior arrest or conviction.

Very low-income person means the definition for this term set forth in section 3(b)(2) of the
1937 Act.

YouthBuild programs refers to YouthBuild programs receiving assistance under the
Workforce Innovation and Opportunity Act (29 U.S.C. 3226).



Section 3 Clause

ALL SECTION 3 COVERED CONTRACTS SHALL INCLUDE THE FOLLOWING CLAUSE (REFERRED TO
AS THE SECTION 3 CLAUSE):

A. The work to be performed under this contract is subject to the requirements of section 3 of
the Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section 3). The
purpose of Section 3 is to ensure that employment and other economic opportunities generated
by HUD assistance or HUD-assisted projects covered by Section 3, shall, to the greatest extent
feasible, be directed to low-and very low-income persons, particularly persons who are recipients
of HUD assistance for housing.

B. The parties to this contract agree to comply with HUD's regulations in 24 CFR 75, which
implement Section 3. As evidenced by their execution of this contract, the partiesto this contract
certify that they are under no contractual or other impediment that would prevent them from
complying with the part 75 regulations.

C. The contractor agrees to send to each labor organization or representative or workers with
which the contractor has a collective bargaining agreement or other understanding, if any, a
notice advising the labor organization or workers' representative of the contractor's
commitments under this Section 3 clause, and will post copies of the notice in conspicuous
places at the work site where both employees and applicants for training and employment
positions can see the notice. The notice shall describe the Section 3 preference, shall set forth
minimum number and job titles subject to hire, availability of apprenticeship and training
positions, the qualifications for each; and the name and location of the person(s) taking
applications for each of the positions; and the anticipated date the work shall begin.

D. The contractor agrees to include this Section 3 clause in every subcontract subject to
compliance with regulations in 24 CFR 75, and agrees to take appropriate action, as provided in
an applicable provision of the subcontract or in this Section 3 clause, upon a finding that the
subcontractor is in violation of the regulations in 24 CFR 75. The contractor will not subcontract
with any subcontractor where the contractor has notice or knowledge that the subcontractor
has been found in violation of the regulations in 24 CFR 75.

E. The contractor will certify that any vacant employment positions, including training positions,
that are filled (1) after the contractor is selected but before the contract is executed, and (2)
with persons other than those to whom the regulations of24 CFR 75 require employment
opportunities to be directed, were not filled to circumvent the contractor's obligations under
24 CFR 75.

F. Noncompliance with HUD's regulations in 24 CFR 75 may result in sanctions, termination of
'this contract for default, and debarment or suspension from future HUD assisted contracts.

G. With respect to work performed in connection with Section 3 covered Indian housing
assistance, section 7(b) of the Indian Self-Determination and Education Assistance Act (25 U.S.C.
450e) also applies to the work to be performed under this contract. Section 7(b) requires that
to the greatest extent feasible (i) preference and opportunities for training and employment




shall be given to Indians, and (ii) preference in the award of contracts and subcontracts shall
be given to Indian organizations and Indian-owned Economic Enterprises. Parties to this
contract that are subject to the provisions of Section 3 to the maximum extent feasible, but
not in derogation of compliance with section 7(b).

CONTRACTOR'S REQUIREMENTS

. The Prime Contractor must submit a Section 3 plan to the Sub-Recipient
outlining Section 3 hiring and employment opportunities.

. The Prime Contractor must notify all sub-contractors of their responsibilities
under Section 3

. The Prime Contractor must provide a permeant workforce breakdown of all
current employees and identify those Section 3 workers that were hired within the
last five years.

. The Prime Contractor must provide an estimated breakdown of potential hires for
the awarded project and timeline of anticipated hiring

. The Prime Contractor must refrain from contracting with sub-contractors as to
whom they have received notice or have knowledge that the sub-contractors have been
found in violation of the regulations in 24 CFR 75.

. Maintain records that document a good faith effort to utilize Section 3 workers
and Target Section 3 workers as trainees and employees. (Required of both contractor
and subcontractor.) and any other qualitative efforts to comply with Section 3.

Recordkeeping requirements for recipients are found at 24 CFR § 75.31. The contractor is
required to maintain documentation to demonstrate compliance with the regulations and
is responsible for requiring their subcontractors to maintain or provide any documentation
that will assist recipientsin demonstrating compliance, including documentation that shows
hours worked by Section 3 workers and Targeted Section 3 workers.




SAMPLE CONTRACTOR SECTION 3 PLAN

(Name of contractor) agrees to implement the following specific affirmative steps directed at
increasing the utilization of lower income residents and businesses within the City or County of

A. To implement Section 3 requirements by seeking the assistance of local officials in
determining the exact boundaries of the applicable project area

B. To attempt to recruit from within the City/County the necessary number of lower
income residents through: local advertising media, signs placed at the proposed site for the
project, and community organizations and public or private institutions operating within or
serving the project area

C. To maintain a list of all lower income residents who have applied either on their own or
on referral from any source, and to employ such persons, if otherwise eligible and if a vacancy
exits

D. To insert this Section 3 plan in all bid documents, and to require all bidders to submit a
Section 3 affirmative action plan including utilization goals and the specific steps planned to
accomplish these goals

E. To ensure that all appropriate project area business concerns are notified of pending
sub contractual opportunities

F. To maintain records, including copies of correspondence, memoranda, etc., which
document that all the above affirmative action steps have been taken.

G. To appoint or recruit an executive official of the company or agency as Equal
Opportunity Officer to coordinate the implementation of this Section 3 plan

H. To list all permanent workforce for this project by job title

l. To list all projected workforce needs for this project by job classification and time frame
for potential hire.

As officers and representativesof ~ (Name of company)

We, the undersigned, have read and fully agree to the above and become a party to the full
implementation of this program.

Title. Date

Signhature.
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CERTIFICATION OF PROPOSED CONTRACTOR REGARDING SECTION 3 AND

SEGREGATED FACILITIES

Name of Contractor
The undersigned hereby certifies that:
a) Section 3 provisions are included in the contract:

b) A written Section 3 Clause was prepared and submitted as part of the bid
proceedings (If the project exceeds $200,000);

c) No segregated facilities will be maintained.

Company Name (Please Type/Print)

Print or type Name & Title of Person Signing

Signature Date

Directions: This certification is to be completed by the contractor and submitted
with the bid document. Subparagraph c) does not preclude contractors from
providing separate lavatories or changing facilities for men and women.
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CERTIFICATION OF PROPOSED SUBCONTRACTOR REGARDING SECTION 3
AND SEGREGATED FACILITIES

Name of Subcontractor

The undersigned hereby certifies that:

a) Section 3 provisions are included in the contract:

b) A written Section 3 Clause was prepared and submitted as part of the bid
proceedings (If the project exceeds $200,000)

c) No segregated facilities will be maintained.

Company Name (Please Type/Print)

Print or type Name & Title of Person Signing

Signature Date
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Bidder’s
Build America, Buy America
Certification

CDBG Project Number

Project Name Division

Project Grantee

The Community Development Block grant (CDBG) programs require loan recipients to use iron, steel,
manufactured goods, and construction materials that are produced in the United States in a manner
that complies with the Build America, Buy America (BABA) requirement for projects that involve the
construction, alteration, maintenance, or repair of a public water system or treatment works. For more
information about BABA requirements and authorization, visit the U.S. Environmental Protection
Agency (EPA)’'s website:

https://www.epa.gov/cwsrf/build-america-buy-america-baba.

As a bidder for the project listed above, | certify that | have read, understand, and will comply with the
“Build America, Buy America” provisions as required by federal law. Furthermore, | understand
that BABA provisions apply to any and all portions of this project, including subcontracted portions and
that | certify to the best of my knowledge and belief that | will identify domestic sources of BABA-
covered products, provide verification documentation for BABA-compliance, and when needed
provide waiver documentation per current EPA guidance.

I understand that a false statement on this certification may be grounds for rejection or termination of
any award.

Signature of Bidder Date

Printed Name and Title of Bidder

Name of Bidder's Company

Bidder’'s Company Address

Bidder’s Telephone Number

Page 1


https://www.epa.gov/cwsrf/build-america-buy-america-baba

Instructions

PURPOSE: The Bidder’s “Build America, Buy America” Certification is used to certify that, as required
by federal law, all of the iron, steel, manufactured products, and construction materials permanently
incorporated into a project funded with assistance by the Community Development Block Grant
program are produced in the United States in a manner that complies with the BABA requirement,
unless a waiver is granted by the Office of Management and Budget (OMB) or the U.S. Environmental
Protection Agency (EPA).

GENERAL INFORMATION Build America, Buy America (BABA) guidance requires the following Buy
America preference:

1. Alliron and steel used in the project are produced in the United States. This means all
manufacturing processes, from the initial melting stage through the application of coatings,
occurred in the United States.

2. All manufactured products used in the project are produced in the United States. This means
the manufactured product was manufactured in the United States, and the cost of the
components of the manufactured product that are mined, produced, or manufactured in the
United States is greater than 55 percent of the total cost of all components of the manufactured
product, unless another standard for determining the minimum amount of domestic content of
the manufactured product has been established under applicable law or regulation.

3. All construction materials are manufactured in the United States. This means that all
manufacturing processes for the construction material occurred in the United States.

Additional information, including any published waivers, is posted on the EPA website,
https://www.epa.gov/cwsrf/build-america-buy-america-baba.

INSTRUCTIONS: The contractor bidding on a project funded in whole or in part by the CDBG will enter
the CDBG project number, name, and project sponsor’s name (utility, town, etc.).

Certify that the contractor will comply with BABA requirements by signing the form. Include the date,
name, and title of the bidder, name of bidder’'s company, bidder’s address, and bidder’s telephone
number. Please note that BABA covered materials to be supplied by a subcontractor must be BABA
compliant as well.

The Project Sponsor must submit this form from the winning bidder (typically as part of the bid
package) by email to the CDBG Project Administrator.

DHEC REVIEW AND FILING: The CDBG program will use this form to document bidder compliance
with BABA. The form will be kept in the Bidding file for the named project and will be retained for three
years following the final CDBG disbursement to the project’'s Sponsor.


https://www.epa.gov/cwsrf/build-america-buy-america-baba

Build America, Buy America Act (BABAA)

Appendix A: Iron and Steel Products

All iron and steel used in the project must be produced in the United States unless a BABAA waiver
has been approved. All manufacturing processes must have occurred in the United States, from the
initial melting stage through the application of coatings. Examples include, but are not limited to:

Access Hatches

Access Ramps

Aeration Pipes and Fittings
(separate from
aeration/blowers)

Angles

Backflow Preventers/Double
Check Valves

Baffle Curtains

Ballast Screens

Bathroom Stalls

Beam Clamps

Bollards

Cable Hanging Systems
Cast Bases

Cast Iron Hinged Hatches
Cast Iron Riser Rings

Catch Basin Inlets

Clarifier Tanks
Cleanout/Monument Boxes
Coiled Steel

Column Piping

Concrete Reinforcing Bar,
Wire, and Fibers
Condensate Sediment Traps
Construction Covers and
Frames

Corrugated Pipe

Couplings

Curb and Corner Guards
Curb Boxes

Curb Openings

Curb Stops

Decking

Detectable Warning Plates
Digestor Covers

Dome Structures

Door Hardware

Framing

Gate Valves

Generic Hanging
Brackets

Grating

Ground Test Wells
Ground Testing Boxes
Guardrails

HVAC Registers,
Diffusers, and Grilles
Hydrants

Inlets

Iron or Steel Bar

Iron or Steel Benches
Joists

Junction Boxes

Knife Gates

Ladders

Lampposts

Lifting Hooks, J-bar,
Connectors, and Anchors
for Concrete

Lined and Unlined
Fittings

Lined and Unlined Pipe
Lockers

Man Baskets and
Material Platforms
Manhole Covers and
other Municipal Castings
Manhole Rings and
Frames

Manhole Risers
Manhole Steps
Meter Boxes

Mud Valves
Municipal Casting
Junctions

Pre-Fab Steel
Buildings/Sheds (simple
structure, unfurnished)
Pre-Stressed Concrete
Cylinder Pipe (PCCP)
Railings

Reduced Pressure Zone
(RPZ) Valves

Roofing

Service Boxes

Service Saddles

Sheet Piling

Sinks (not part of
eyewash systems)
Solenoid Valves

Stairs

Static Mixers
Stationary Screens
Steel Hinged Hatches
Steel Riser Rings
Structural Steel
Surface Drains

Tanks

Tapping Sleeves
Telescoping Valves
Tipping Buckets

Trash Receptacles
Tree Grates

Tree Guards

Trench Grates

Trusses

Tubing

Valve Box Covers and
Risers

Valve Boxes

Valve Stem Extensions
Valve Stems (excluding
handwheels and
actuators)




Build America, Buy America Act (BABAA)

Doors

Downspout Shoes

Drainage Grate Frames and
Curb Inlets

Drainage Grates

Ductwork

Expansion Joints

Expansion Tanks (diaphragm,
surge, and hydropneumatics)
Fasteners

Fencing and Fence Tubing
Fire Escapes

Flanged Pipe

Flanges

Flap Gates

Non-Mechanical
(stationary) Louvers and
Dampers

Overhead Rolling Doors/
Uplifting Doors (manual
open, no motor)

Pipe Clamps and
Restraints

Pipe Connectors

Pipe Hangers

Pipe Pilings (any type of
steel piling)

Pipe Spool (e.g., pipe,
flanges, connectors)
Pipe Supports

Pitless Adaptors
Pre-Cast, Iron/Steel
Reinforced Concrete (all
types, regardless of
iron/steel content
percentage)

Valves

Wall Panels

Wall Sleeves/Floor
Sleeves

Welding Rods
Well Casing

Well Screens

Wire

Wire Cloth

Wire Rod

Wire Rope and Cables




Build America, Buy America Act (BABAA)

List of Typical Manufactured Products

Manufactured Products

All manufactured products used in the project must be produced in the United States unless a BABAA
waiver has been approved. Manufactured product are articles, supplies, or materials that have been
(i) processed into a specific form and shape; or (ii) combined with other articles, materials, or supplies
to create a product with different properties than the individual articles, materials, or supplies. If an
item is classified as an iron or steel product, a construction material, or a Section 70917(c) material*
under 2 CFR 184.4(e) and the definitions set forth in 2 CFR 184.3, then it is not a manufactured
product. However, an article, material, or supply classified as a manufactured product under 2 CFR
184.4(e) and under section i and ii of this definition may include components that are construction
materials, iron or steel products, or section 70917(c) materials. . BABAA-compliant manufactured
products are produced in the United States, and the cost of components of the manufactured product
that are mined, produced, or manufactured in the United States exceeds 55 percent of the total cost
of all components, with total cost calculated as follows:

(a) For components purchased by the manufacturer, the acquisition cost, including
transportation costs to the place of incorporation into the manufactured product (whether or
not such costs are paid to a domestic firm), and any applicable duty (whether or not a duty-

free entry certificate is issued); or

(b) For components manufactured by the manufacturer, all costs associated with the
manufacture of the component, including transportation costs as described in paragraph (a),
plus allocable overhead costs, but excluding profit. Cost of components does not include any
costs associated with the manufacture of the manufactured product.

Actuator Superstructures/
Support Structures

Aeration Nozzles and
Injectors

Aerators

Analytical Instrumentation
Analyzers (e.g., ozone,
oxygen)

Automated Water Fill
Stations

Blowers/Aeration Equipment
Boilers, Boiler Systems
Chemical Feed Systems (e.g.,
polymer, coagulant,
treatment chemicals)
Chemical Injection Quills
Chemical Injectors

Exhaust Fans

Fall Protection Anchor
Points

Fiberglass Tank
w/Appurtenances
Filters (and
appurtenances, including
underdrains, backwash
systems)

Flocculators

Fluidized Bed
Incinerators

Furnished Pre-Fab
Buildings (such as
furnished with pumps,
mechanics inside)

Meters (including flow,
wholesale, water, and
service connection)
Motorized Doors (unit)
Motorized Mixers
Motorized Screens (such
as traveling screens)
Motors

Pelton Wheels
Pipeline Flash Reactors
(similar to injectors)
Plate Settlers

Precast Concrete
Without Iron/Steel
Reinforcement

Presses (including belt
presses)

14 Section 70917(c) materials means “cement and cementitious materials; aggregates such as stone, sand, or gravel;
or aggregate binding agents or additives.”
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Clarifier Mechanisms/Arms
Compressors

Controls and Switches
Conveyors

Cranes

Desiccant Air Dryer Tanks
Dewatering Equipment
Dewatering Roll-Offs
Disinfection Systems

Drives (e.g., variable
frequency drives)
Electric/Pneumatic/Manual
Accessories Used to Operate
Valves (such as electric valve
actuators)

Electrical Cabinetry and
Housings (such as electrical
boxes/enclosures)

Electrical Conduit

Electrical Junction Boxes
Electronic Door Locks
Elevator Systems (e.g.,
hydraulic)

Emergency Life Systems
(including eyewash stations,
emergency safety showers,
fire extinguishers, fire
suppression systems
including sprinklers
/piping/valves, and first aid)

Galvanized
Anodes/Cathodic
Protection

Gear Reducers
Generators
Geothermal Systems
Grinders

Heat Exchangers
HVAC (excluding
ductwork)

HVAC Dampers (if
appurtenances to
aerators/blowers)
HVAC Louvers
(mechanical)
Instrumentation
Intake and Exhaust
Grates (if appurtenances
to aerators/blowers)
Laboratory Equipment
Ladder Fall Prevention
Systems

Ladder Safety Posts
Lighting Fixtures
Lightning and Grounding
Rods

Mechanical or Actuated
Louvers/Dampers
Mechanical Rakes
Membrane Bioreactor
Systems

Membrane Filtration
Systems

Metal Office Furniture
(fixed)

Pressure Gauges

Pump Cans/Barrels and
Strainers

Pumps

Safety Climb Cable
Sampling Stations (unless
also acting as hydrant)
Scrubbers

Sensors

Sequencing Batch
Reactors (SBR)

Slide and Sluice Gates
Spray Header Units
Steel Cabinets (fixed
interior/furniture)

Steel Shelving (fixed)
Supervisory Control and
Data Acquisition (SCADA)
Systems

Tracer Wire

Valve Manual Gears,
Actuators, Handles
Voltage Transformer
Water Electrostatic
Precipitators (WESP)
Water Heaters

Weir Gates
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Supplemental Condition #1

EQUAL OPPORTUNITY CLAUSE FOR CONTRACTS UNDER $10,000

Note: This clause must be included in all contracts and subcontracts $10,000 and under.

During the performance of this contract, the Contractor agrees as follows:

(1)

(2)

(3)

The Contractor shall not discriminate against any employee or applicant for
employment because of the race, color, religion, sex, or national origin. The
Contractor shall take affirmative action to ensure that applicants for
employment are employed, and that employees are treated during employment,
without regard to their race, color, religion, sex, or national origin. Such action
shall include, but not be limited to, the following:

Employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay or other forms of compensation;
and selection for training, including apprenticeship.

The Contractor shall post in conspicuous places, available to employees and
applicants for employment, notices to be provided by Contracting Officer setting
forth the provisions of this nondiscrimination clause. The Contractor shall state
that all qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, or national origin.

Contractors shall incorporate foregoing requirements in all subcontracts.
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EQUAL OPPORTUNITY CLAUSE FOR CONSTRUCTION OVER $10,000

Note: This clause must be included in all construction contracts and subcontracts $10,000 and

over.

During the performance of this contract, the Contractor agrees as follows:

(1)

(2)

(3)

(4)

(5)

The Contractor shall not discriminate against any employee or applicant for
employment because of the race, color, religion, sex, or national origin. The
Contractor shall take affirmative action to ensure that applicants for
employment are employed, and that employees are treated during employment,
without regard to their race, color, religion, sex, or national origin. Such action
shall include, but not be limited to, the following:

Employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay or other forms of compensation;
and selection for training, including apprenticeship.

The Contractor shall post in conspicuous places, available to employees and
applicants for employment, notices to be provided by Contracting Officer setting
forth the provisions of this nondiscrimination clause. The Contractor shall state
that all qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, or national origin.

The contractor will send to each labor union or representative of workers with
which he has a collective bargaining agreement or other contract or
understanding, a notice to be provided advising the said labor union or workers'
representatives of the contractor's commitments under this section, and shall
post copies of the notice in conspicuous places available to employees and
applicants for employment.

The contractor will comply with all provisions of Executive Order 11246 of
September 24, 1965, and of the rules, regulations, and relevant orders of the
Secretary of Labor.

The contractor will furnish all information and reports required by Executive
Order 11246 of September 24, 1965, and by rules, regulations, and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to his books,
records, and accounts by the administering agency and the Secretary of Labor for
purposes of investigation to ascertain compliance with such rules, regulations,
and orders.
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(6)

(7)

In the event of the contractor's noncompliance with the discrimination clauses of
this contract or with any of the said rules, regulations, or orders, this contract
may be canceled, terminated, or suspended in whole or in part and the
contractor may be declared ineligible for further government contracts or
federally assisted construction contracts in accordance with procedures
authorized in Executive Order 11246 of September 24, 1965, and such other
sanctions as may be imposed and remedies invoked as provided in Executive
Order 11246 of September 24, 1965, or by rule, regulation, or order of the
Secretary of Labor, or as otherwise provided by law.

The contractor will include the portion of the sentence immediately preceding
paragraph (1) and the provisions of paragraphs (1) through (7) in every
subcontract or purchase order unless exempted by rules, regulations, or orders
of the Secretary of Labor issued pursuant to section 504 of Executive Order
11246 of September 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The contractor will take such action with respect to
any subcontract or purchase order as the administering agency may direct as a
means of enforcing such provisions, including sanctions for noncompliance:
Provided, however, that in the event a contractor becomes involved in, or is
threatened with, litigation with a subcontractor or vendor as a result of such
direction by the administering agency, the contractor may request the United
States to enter into such litigation to protect the interests of the United States.

The applicant further agrees that it will be bound by the above equal opportunity
clause with respect to its own employment practices when it participates in
federally assisted construction work: Provided, that if the applicant so
participating is a State or local government, the above equal opportunity clause
is not applicable to any agency, instrumentality, or subdivision of such
government which does not participate in work on or under the contract.

The applicant agrees that it will assist and cooperate actively with the
administering agency and the Secretary of Labor in obtaining the compliance of
contractors and subcontractors with the equal opportunity clause and the rules,
regulations, and relevant orders of the Secretary of Labor, that it will furnish the
administering agency and the Secretary of Labor such information as they may
require for the supervision of such compliance, and that it will otherwise assist
the administering agency in the discharge of the agency's primary responsibility
for securing compliance.

The applicant further agrees that it will refrain form entering into any contract or
contract modification subject to Executive Order 11246 of September 24, 1965,
with a contractor debarred form, or who has not demonstrated eligibility for,
government contracts and federally assisted construction contracts pursuant to
the Executive Order and will carry out such sanctions and penalties for violation
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of the equal opportunity clause as may be imposed upon contractors and
subcontractors by the administering agency or the Secretary of Labor pursuant
to Part Il, Subpart D of the Executive Order. In addition, the applicant agrees
that if it fails or refuses to comply with these undertakings, the administering
agency may take any or all of the following actions: Cancel, terminate, or
suspend in whole or in part this grant (contract, loan, insurance, guarantee);
refrain from extending any further assistance to the applicant under the program
with respect to which the failure or refund occurred until satisfactory assurance
of future compliance has been received from such applicant; and refer the case
to the Department of Justice for appropriate legal proceedings.

(33F.R. 7804, May 28, 1968, as amended at 34 FR 744, Jan. 17, 1969; 40 FR
14083, Mar. 28, 1975)



2 GOED

L HEVADA GOYERNOR'S OFFICE OF ECOMOMIC DEVELOPMENT

COMMUMNMITY DEVELOPMERM

STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY CONSTRUCTION CONTRACT

SPECIFICATIONS
(CONSTRUCTION OVER $10,000)

As used in these specifications:

a. "Covered area" means the geographical area described in the solicitation from
which this contract resulted.

b. "Director" means Director, Office of Federal Contract Compliance Programs,
United States Department of Labor, or any person to whom the Director
delegates authority;

C. "Employer identification number" means the Federal Social Security number
used on the Employer's Quarterly Federal Tax Return, U.S. Treasury Department
Form 941.

d. "Minority" includes:

(i)
(ii)
(iii)

(iv)

Black (all persons having origins in any of the Black African racial groups
not of Hispanic origin.

Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South
American or other Spanish Culture or origin, regardless of race.

Asian and Pacific Islander (all persons having origins in any of the original
peoples of the Far East, Southeast Asia, the Indian subcontinent or the
Pacific Islands).

American Indian or Alaskan Native (all persons having origins in any of
the original peoples of North America and maintaining identifiable tribal
affiliations through membership and participation or community
identification).

Whenever the Contractor, or any Subcontractor at any tier subcontracts a portion of the
work involving any construction trade, it shall physically include in each subcontract in
excess of $10,000 the provisions of these specifications and the Notice which contains
the applicable goals for minority and female participation and which is set forth in the
solicitations from which this contract resulted.

If the Contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan
approved by the U.S. Department of Labor in the covered area either individually or
through an association, its affirmative action obligations on all work in the Plan area
(including goals and timetables) shall be in accordance with that Plan for those trades
which have unions participating in the Plan. Contractors must be able to demonstrate
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their participation in and compliance with the provisions of any such Hometown Plan.
Each Contractor or Subcontractor participating in an approved plan is individually
required to comply with its obligations under the EEO clause, and to make a good faith
effort to achieve each goal under the Plan in each trade in which it has employees. The
overall good faith performance by other contractors or subcontractors toward a goal in
an approved Plan does not excuse any covered contractor's or subcontractor's failure to
take good faith efforts to achieve the Plan goals and timetables.

The contractor shall implement the specific affirmative action standards provided in
paragraphs 7a through p of these specifications. The goals set forth in the solicitation
from which this contract resulted are expressed as percentages of the total hours of
employment and training of minority and female utilization the contractor should
reasonably be able to achieve in each construction trade in which it has employees in
the covered area. Covered construction contractors performing construction work in
geographical areas where they do not have a Federal or federally-assisted construction
contract shall apply the minority and female goals established for the geographical area
where the work is being performed. Goals are published periodically in the Federal
Register in notice form and such notices may be obtained from any Office of Federal
Contract Compliance Programs office or from Federal procurement contracting officers.
The contractor is expected to make substantially uniform progress in meeting its goals in
each craft during the period specified.

Neither the provisions of any collective bargaining agreement, nor the failure by a union
with whom the contractor has a collective bargaining agreement, to refer either
minorities or women shall excuse the contractor's obligations under these
specifications, Executive Order 11246, or the regulations promulgated pursuant thereto.

In order for the non working training hours of apprentices and trainees to be counted in
meeting the goals, such apprentices and trainees must be employed by the contractor
during the training period, and the contractor must have made a commitment to
employ the apprentices and trainees at the completion of their training, subject to the
availability of employment opportunities. Trainees must be trained pursuant to training
programs approved by the U.S. Department of Labor.

The contractor shall take specific affirmative actions to ensure equal employment
opportunity. The evaluation of the contractor's compliance with these specifications
shall be based upon its effort to achieve maximum results from its actions. The
contractor shall document these efforts fully and shall implement affirmative action
steps at least as extensive as the following:

a. Ensure and maintain a working environment free of harassment, intimidation, and
coercion at all sites, and in all facilities at which the contractor's employees are
assigned to work. The contractor, where possible, will assign two or more women to
each construction project. The contractor shall specifically ensure that all foremen,
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superintendents, and other on-site supervisory personnel are aware of and carry out
the contractor's obligation to maintain such a working environment, with specific
attention to minority or female individuals working at such sites or in such facilities.

Establish and maintain a current list of minority and female recruitment sources,
provide written notification to minority and female recruitment sources and to
community organizations when the contractor or its unions have employment
opportunities available, and maintain a record of the organizations' responses.

Maintain a current file of the names, addresses and telephone numbers of each
minority and female off-the-street applicant and minority or female referral from a
union, a recruitment source or community organization and of what action was
taken with respect to each such individual. If such individual was sent to the union
hiring hall for referral and was not referred back to the contractor by the union or, if
referred, not employed by the contractor, this shall be documented in the file with
the reason therefor, along with whatever additional actions the contractor may have
taken.

Provide immediate written notification to the Director when the union or unions
with which the contractor has a collective bargaining agreement has not referred to
the contractor a minority person or woman sent by the contractor or when the
contractor has other information that the union referral process has impeded the
contractor's efforts to meet its obligation.

Develop on-the-job training opportunities and/or participate in training programs
for the area which expressly include minorities and women, including upgrading
programs and apprenticeship and trainee programs relevant to the contractor's
employment needs, especially those programs funded or approved by the
Department of Labor. The contractor shall provide notice of these programs to the
sources compiled under 7b above.

Disseminate the contractor's EEO policy by providing notice of the policy to unions
and training programs and requesting their cooperation in assisting the contractor in
meeting its EEO obligations; by including it in any policy manual and collective
bargaining agreement; by publicizing it in the company newspaper, annual report,
etc.; by specific review of the policy with all management personnel and with all
minority and female employees at least once a year; and by posting the company
EEO policy on bulletin boards accessible to all employees at each location where
construction work is performed.

Review at least annually, the company's EEO policy and affirmative action
obligations under these specifications with all employees having any responsibility
for hiring, assignment, layoff, termination or other employment decisions, including
specific review of these items with on-site supervisory personnel such as
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Superintendents, General Foremen, etc., prior to the initiation of construction work
at any job site. A written record shall be made and maintained identifying the time
and place of these meetings, persons attending, subject matter discussed, and
disposition of the subject matter.

Disseminate the contractor's EEO policy externally by including it in any advertising
in the news media, specifically including minority and female news media, and
providing written notification to and discussing the contractor's EEO policy with
other contractors and subcontractors with whom the contractor does or anticipates
doing business.

Direct its recruitment efforts, both oral and written, to minority, female and
community organizations, to schools with minority and female students and to
minority and female recruitment and training organizations serving the contractor's
recruitment area and employment needs. Not later than one month prior to the
date for the acceptance of applications for apprenticeship or other training by any
recruitment source, the contractor shall send written notification to organizations
such as the above, describing the openings, screening procedures, and tests to be
used in the selection process.

Encourage present minority and female employees to recruit other minority persons
and women and where reasonable, provide after school summer and vacation
employment to minority and female youth both on the site and in other areas of a
contractor's workforce.

Validate all tests and other selection requirements where there is an obligation to
do so under 41 CFR Part 60.3.

Conduct at least annually, an inventory and evaluation at least of all minority and
female personnel for promotional opportunities and encourage these employees to
seek or to prepare for, through appropriate training, etc., such opportunities.

. Ensure that seniority practices, job classifications, work assignments and other
personnel practices, do not have a discriminatory effect by continually monitoring all
personnel and employment-related activities to ensure that the EEO policy and the
contractor's obligations under these specifications are being carried out.

Ensure that all facilities and company activities are non-segregated except that
separate or single-user toilet and necessary changing facilities shall be provided to
assure privacy between the sexes.

Document and maintain a record of all solicitations of offers for subcontractors from
minority and female construction contractors and suppliers, including circulation of
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solicitations to minority and female contractor associations and other business
associations.

Contractors are encouraged to participate in voluntary associations, which assist in
fulfilling one or more, or their affirmative action obligations (7a through p). The efforts
of a contractor association, joint contractor-union, contractor-community, or other
similar group of which the contractor is a member and participant, may be asserted as
fulfilling any one or more of its obligations under 7a through p of these Specifications
provided that the contractor actively participates in the group, makes every effort to
assure that the group has a positive impact on the employment of minorities and
women in the industry, ensures that the concrete benefits of the program are reflected
in the contractor's minority and female workforce participation, makes a good faith
effort to meet its individual goals and timetables, and can provide access to
documentation which demonstrates the effectiveness of actions taken on behalf of the
contractor. The obligation to comply, however, is the contractor's and failure of such a
group to fulfill an obligation shall not be a defense for the contractor's noncompliance.

A single goal for minorities and a separate single goal for women have been established.
The contractor, however, is required to provide equal employment opportunity and to
take affirmative action for all minority groups, both male and female, and all women,
both minority and non-minority. Consequently, the contractor may be in violation of the
Executive Order if a particular group is employed in a substantially disparate manner
(for example, even though the contractor has achieved its goals for women generally,
the contractor may be in violation of the Executive Order if a specific minority group of
women is under utilized).

The contractor shall not use the goals and timetables or affirmative action standards to
discriminate against any person because of race, color, religion, sex or national origin.

The contractor shall not enter into any subcontract with any person or firm debarred
from government contracts pursuant to Executive Order 11246.

The contractor shall carry out such sanctions and penalties for violation of these
specifications and of the Equal Opportunity Clause, including suspension, termination
and cancellation of existing subcontracts as may be imposed or ordered pursuant to
Executive Order 11246, as amended and its implementing regulations, by the Office of
Federal Contract Compliance Programs. Any contractor who fails to carry out such
sanctions and penalties shall be in violation of these specifications and Executive Order
11246, as amended.

The contractor, in fulfilling its obligations under these specifications shall implement
affirmative action steps, at least as extensive as those standards prescribed in paragraph
7 of these specifications, so as to achieve maximum results from its efforts to ensure
equal employment opportunity. If the contractor fails to comply with the requirements
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of the Executive Order, the implementing regulations, or these specifications, the
Director shall proceed in accordance with 41 CFR 60-4.8.

The contractor shall designate a responsible official to monitor all employment related
activity to ensure that the company EEO policy is being carried out, to submit reports
relating to the provisions hereof as may be required by the government and to keep
records. Records shall at least include for each employee the name, address, telephone
numbers, construction trade, union affiliation if any, employee identification number
when assigned, social security number, race, sex, status (e.g. mechanic, apprentice,
trainee, helper, or laborer), dates of changes in status, hours worked per week in the
indicated trade, rate of pay, and locations at which the work was performed. Records
shall be maintained in an easily understandable and retrievable form; however, to the
degree that existing records satisfy this requirement, contractors shall not be required
to maintain separate records.

Nothing herein provided shall be construed as a limitation upon the application of other
laws, which establish different standards of compliance or upon the application of
requirements for the hiring of local or other area residents (e.g. those under the Public
Works Employment Act of 1977 and the Community Development Block Grant
Program).
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Supplemental Condition #4

FEDERAL LABOR STANDARDS PROVISIONS
**INSERT FEDERAL LABOR STANDARD PROVISIONS HERE, HUD-4010**



Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability

The Project or Program to which the construction work
covered by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included in this Contract
pursuant to the provisions applicable to such Federal
assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionally and not less often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section I(b)(2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of 29 CFR
5.5(a)(1)(iv); also, regular contributions made or costs
incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination
for the classification of work actually performed, without
regard to skill, except as provided in 29 CFR 5.5(a)(4).
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for
each classification for the time actually worked therein:
Provided, That the employer’'s payroll records accurately
set forth the time spent in each classification in which
work is performed. The wage determination (including any
additional classification and wage rates conformed under
29 CFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and
accessible, place where it can be easily seen by the
workers.

(ii) (a) Any class of laborers or mechanics which is not
listed in the wage determination and which is to be
employed under the contract shall be classified in
conformance with the wage determination. HUD shall
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met:

(1) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

(b) If the contractor and the laborers and mechanics to be
employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator, or an
authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB control number 1215-
0140.)

(c) In the event the contractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or its designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, including
the views of all interested parties and the recommendation
of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or its designee or will notify
HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

(d) The wage rate (including fringe benefits where
appropriate) determined pursuant to subparagraphs
(2)(ii)(b) or (c) of this paragraph, shall be paid to all
workers performing work in the classification under this
contract from the first day on which work is performed in
the classification.

(iii) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee
or other third person, the contractor may consider as part

Previous editions are obsolete

Page 1 of 5

form HUD-4010 (06/2009)
ref. Handbook 1344.1



of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this
contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract In the event of failure to pay any
laborer or mechanic, including any apprentice, trainee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective employees to whom they
are due. The Comptroller General shall make such
disbursements in the case of direct Davis-Bacon Act
contracts.

3. (i) Payrolls and basic records. Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafter for all laborers and
mechanics working at the site of the work. Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described
in Section I(b)(2)(B) of the Davis-bacon Act), daily and
weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any
laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described in Section I(b)(2)(B) of the Davis-
Bacon Act, the contractor shall maintain records which
show that the commitment to provide such benefits is
enforceable, that the plan or program is financially
responsible, and that the plan or program has been

communicated in writing to the laborers or mechanics
affected, and records which show the costs anticipated or
the actual cost incurred in providing such benefits.
Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

(ii) (a) The contractor shall submit weekly for each week
in which any contract work is performed a copy of all
payrolls to HUD or its designee if the agency is a party to
the contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee. The payrolls submitted shall set out
accurately and completely all of the information required
to be maintained under 29 CFR 5.5(a)(3)(i) except that full
social security numbers and home addresses shall not be
included on weekly transmittals. Instead the payrolls shall
only need to include an individually identifying number for
each employee (e.g., the last four digits of the employee’s
social security number). The required weekly payroll
information may be submitted in any form desired.
Optional Form WH-347 is available for this purpose from
the Wage and Hour Division Web site at
http://www.dol.gov/esa/whd/forms/wh347instr.htm or its
successor site. The prime contractor is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the
contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. It is not a violation of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social security numbers to the prime
contractor for its own records, without weekly submission
to HUD or its designee. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0149.)

(b) Each payroll submitted shall be accompanied by a
“Statement of Compliance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shall certify the following:

(1) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 5.5
(a)(3)(ii), the appropriate information is being maintained
under 29 CFR 5.5(a)(3)(i), and that such information is
correct and complete;
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(2) That each laborer or mechanic (including each helper,
apprentice, and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate, either directly or indirectly, and
that no deductions have been made either directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as
specified in the applicable wage determination
incorporated into the contract.

(c) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the
“Statement of Compliance” required by subparagraph
A.3.(ii)(b).

(d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code.

(iti)  The contractor or subcontractor shall make the
records required under subparagraph A.3.(i) available for
inspection, copying, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor, and shall permit such representatives to
interview employees during working hours on the job. If
the contractor or subcontractor fails to submit the required
records or to make them available, HUD or its designee
may, after written notice to the contractor, sponsor,
applicant or owner, take such action as may be necessary
to cause the suspension of any further payment, advance,
or guarantee of funds. Furthermore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment action pursuant to
29 CFR 5.12.

4. Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individually registered in a bona fide apprenticeship
program registered with the U.S. Department of Labor,
Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or if a person is employed in his or her first 90
days of probationary employment as an apprentice in such
an apprenticeship program, who is not individually
registered in the program, but who has been certified by
the Office of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall
not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who

is not registered or otherwise employed as stated above,
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. In addition, any apprentice performing work on
the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage determination for the
work actually performed. Where a contractor is performing
construction on a project in a locality other than that in
which its program is registered, the ratios and wage rates
(expressed in percentages of the journeyman’s hourly
rate) specified in the contractor’'s or subcontractor's
registered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice’s level of progress,
expressed as a percentage of the journeymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. If the Administrator determines that a
different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with that
determination. In the event the Office of Apprenticeship
Training, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program is
approved.

(itf) Trainees. Except as provided in 29 CFR 5.16,
trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are
employed pursuant ‘,to and individually registered in a
program which has received prior approval, evidenced by
formal certification by the U.S. Department of Labor,
Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater
than permitted under the plan approved by the
Employment and Training Administration. Every trainee
must be paid at not less than the rate specified in the
approved program for the trainee’'s level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the
provisions of the trainee program. If the trainee program
does not mention fringe benefits, trainees shall be paid
the full amount of fringe benefits listed on the wage
determination unless the Administrator of the Wage and
Hour Division determines that there is an apprenticeship
program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than full fringe benefits for apprentices. Any
employee listed on the payroll at a trainee rate who is not
registered and participating in a training plan approved by
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the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. In addition,
any trainee performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed. In the
event the Employment and Training Administration
withdraws approval of a training program, the contractor
will no longer be permitted to utilize trainees at less than
the applicable predetermined rate for the work performed
until an acceptable program is approved.

(iii) Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under 29 CFR Part 5
shall be in conformity with the equal employment
opportunity requirements of Executive Order 11246, as
amended, and 29 CFR Part 30.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor will
insert in any subcontracts the clauses contained in
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
instructions require, and a copy of the applicable
prevailing wage decision, and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph.

7. Contract termination; debarment. A breach of the
contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and a subcontractor as provided in 29 CFR
5.12.

8. Compliance with Davis-Bacon and Related Act Requirements.
All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1, 3, and 5 are
herein incorporated by reference in this contract

9. Disputes concerning labor standards. Disputes
arising out of the labor standards provisions of this
contract shall not be subject to the general disputes
clause of this contract. Such disputes shall be resolved in
accordance with the procedures of the Department of
Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes
within the meaning of this clause include disputes between
the contractor (or any of its subcontractors) and HUD or
its designee, the U.S. Department of Labor, or the
employees or their representatives.

10. (i) Certification of Eligibility. By entering into this
contract the contractor certifies that neither it (nor he or
she) nor any person or firm who has an interest in the
contractor’'s firm is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be

awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24.

(ii) No part of this contract shall be subcontracted to any
person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or
participate in HUD programs pursuant to 24 CFR Part 24.

(iti) The penalty for making false statements is prescribed
in the U.S. Criminal Code, 18 U.S.C. 1001. Additionally,
U.S. Criminal Code, Section 1 01 0, Title 18, U.S.C.,
“Federal Housing Administration transactions”, provides in
part: “Whoever, for the purpose of . . . influencing in any
way the action of such Administration..... makes, utters or
publishes any statement knowing the same to be false.....
shall be fined not more than $5,000 or imprisoned not
more than two years, or both.”

11. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or in any other manner
discriminated against by the Contractor or any
subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime contract exceeds $100,000. As used in this paragraph, the
terms “laborers” and “mechanics” include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employed on such work to work in excess of 40 hours in
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek.

(2) Violation; liability for unpaid wages; liquidated
damages. In the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontractor responsible therefor shall be liable
for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the United States (in the
case of work done under contract for the District of
Columbia or a territory, to such District or to such
territory), for liquidated damages. Such liquidated
damages shall be computed with respect to each individual
laborer or mechanic, including watchmen and guards,
employed in violation of the clause set forth in
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such individual was required or permitted to
work in excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.
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(3) Withholding for unpaid wages and liquidated
damages. HUD or its designee shall upon its own action
or upon written request of an authorized representative of
the Department of Labor withhold or cause to be withheld,
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall
insert in any subcontracts the clauses set forth in
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime
contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses
set forth in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.

(1) No laborer or mechanic shall be required to work in
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.

(2) The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and failure to comply may result in imposition of
sanctions pursuant to the Contract Work Hours and Safety
Standards Act, (Public Law 91-54, 83 Stat 96). 40 USC
3701 et seq.

(3) The contractor shall include the provisions of this
paragraph in every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions.
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Wages must be ‘
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CDBG Staff “" HEVADA GOVERNOR'S OFFICE OF ECOMDMIC DEVELOPMENT

COMMUNITY DEVELOPMENT BELOCK

FEDERAL MINIMUM HOURLY WAGE RATES (DAVIS-BACON)

**INSERT THE CURRENT FEDERAL WAGE RATE DETERMINATION HERE.**

Minimum wage rates for this project have been established by both the State of Nevada and
the Federal Government. The higher wage rate for each job classification shall apply.
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Supplemental Condition #6
STATE MINIMUM HOURLY WAGE RATES

**INSERT THE CURRENT STATE PREVAILING WAGE RATES FOR PUBLIC WORKS HERE.**

Minimum wage rates for this project have been established by both the State of Nevada and
the Federal Government. The higher wage rate for each job classification shall apply.
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COMMUNITY DEVELOPMEMN

Supplemental Condition #7

CERTIFICATION OF COMPLIANCE WITH AIR AND WATER ACTS

(Applicable to Federally assisted construction contracts and related subcontracts exceeding
$100,000)

Compliance with Air and Water Acts

During the performance of this Contract, the Contractor and all subcontractors shall comply
with the requirements of the Clean Air Act, as amended, 42 USC 1857 et seq., the Federal
Water Pollution Control Act, as amended, 33 USC 1251 et seq., and the regulations of the
Environmental Protection Agency with respect thereto, at 40 CFR Part 15, as amended. In
addition to the foregoing requirements, all nonexempt contractors and subcontractors shall
furnish to the owner, the following:

(1) A stipulation by the Contractor or subcontractors, that any facility to be utilized in
the performance of any nonexempt contract or subcontract, is not listed on the List
of Violating Facilities issued by the Environmental Protection Agency (EPA) pursuant
to40 CFR 15.20.

(2) Agreement by the Contractor to comply with all the requirements of Section 114 of
the Clean Air Act, as amended, (42 USC 1857c-8) and Section 308 of the Federal
Water Pollution Control Act, as amended, (33 USC 1318) relating to inspection,
monitoring, entry, reports and information, as well as all other requirements
specified in said Section 114 and Section 308, and all regulations and guidelines
issued thereunder.

(3) A stipulation that as a condition for the award of the contract, prompt notice will be
given of any notification received from the Director, Office of Federal Activities, EPA,
indicating that a facility utilized, or to be utilized for the contract is under
consideration to be listed under the EPA List of Violating Facilities.

(4) Agreement by the Contractor that he will include, or cause to be included, the
criteria and requirements in paragraph (1) through (4) of this section in every
nonexempt subcontract and requiring that the Contractor will take such action as
the Government may direct as a means of enforcing such provisions.
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COMMUMNMITY DEVELOPMERM

SPECIAL CONDITIONS PERTAINING TO HAZARDS
SAFETY STANDARDS AND ACCIDENT PREVENTION

A. Lead Based Paint Hazards

(Applicable to contracts or rehabilitation of residential structures)

The construction or rehabilitation of residential structures is subject to the HUD Lead Based
paint regulations, 24 CFR Part 35. The Contractor and Subcontractors shall comply with the
provisions for the elimination of lead base paint hazards under sub part B of said regulations.
The Owner will be responsible for the inspections and certifications required under Section
35.14 (f) thereof.

B. Use of Explosives

When the use of explosives is necessary for the prosecution of the work, the Contractor shall
observe all local, state and Federal laws in purchasing and handling explosives. The Contractor
shall take all necessary precautions to protect completed work neighboring property, water
lines, or other underground structures. Where there is danger to structures or property from
blasting, the charges shall be reduced and the material shall be covered with suitable timber,
steel or rope mats.

The Contractor shall notify all owners of public utility property of intention to use explosives
close to such property, at least 8 hours before blasting is done. Any supervision or direction of
use of explosives by the engineer does not in any way reduce the responsibility of the
Contractor or his Surety for damages that may be caused by such use.

C. Danger Signals and Safety Devices

The Contractor shall make all necessary precautions to guard against damages to property and
injury to persons. He shall put up and maintain in good condition, sufficient red or warning
lights at night suitable barricades and other devices necessary to protect the public. In case the
Contractor fails or neglects to take such precautions, the Owner may have such lights and
barricades installed and charge the cost of this work to the Contractor. Such action by the
Owner does not relieve the Contractor of any liability incurred under these specifications or
contract.
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COMMUMNMITY DEVELOPMERM

UNFAIR TRADE PRACTICES

Grantees or sub grantee recipients entering into contracts public construction, alteration, or
repair of any public building or public works project subject to the prohibitions described in this
Notice shall include the following provisions in all such contracts:

Restrictions on Public Buildings and Public Works Projects
(a) Definitions. “Component,” as used in this clause, means those articles, materials,
and supplies incorporated directly into the product.
“Contractor or subcontractor of a foreign country,” as used in this clause, means any
Contractor or subcontractor that is a citizen or national of a foreign country or is
controlled directly or indirectly by citizens of nationals of a foreign country. A
contractor or subcontractor shall be considered to be a citizen or national of a foreign
country, or controlled directly or indirectly by citizens or nationals of a foreign country —
(1) If 50 percent or more of the Contractor or subcontractor is owned by a citizen or a
national of the foreign country;
(2) If the title to 50 percent or more of the stock of the Contractor or subcontractor is
held subject to trust or fiduciary obligation in favor of citizens or nationals of the foreign
country;
(3) If 50 percent or more of the voting power in the Contractor or subcontractor is
vested in or exercisable on behalf of a citizen or national of the foreign country;
(4) Inthe case of a partnership, if any general partner is a citizen of the foreign country;
(5) In the case of a corporation, if its president or other chief executive officer or the
chairman of its board of directors is a citizen of the foreign country or the majority of
any number of its directors necessary to constitute a quorum are citizens of the foreign
country or the corporation is organized under the laws of the foreign country or any
subdivision, territory, or possession thereof; or
(6) In the case of a contractor or subcontractor who is a joint venture, if nay participant
firm is a citizen or national of a foreign country or meets any of the criteria in
subparagraphs (a) (1) through (5) of this clause.
“Product”, as used in this clause, means construction materials — i.e., articles, materials,
and supplies brought to the construction site for incorporation into the public works
project, including permanently affixed equipment, instruments, utilities, electronic or
other devices, but not including vehicles or construction equipment. In determining the
origin of a product, the grantee or sub grantee will consider a product as produced in a
foreign country if it has been assembled or manufactured in the foreign country, or if
the cost of the components mined, produced, or manufactured in the foreign country
exceed 50 percent of the cost of all its components.
(b) Restrictions. The Contractor shall not (10 knowingly enter into any subcontract
under this contract with a subcontractor of a foreign country included on the list of
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countries that discriminate against U.S. firms published by the United States Trade
Register (USTR) (see paragraph (c) of this clause), or (2) supply any product under this
contract of a country included on the list of foreign countries that discriminate against
U.S. firms published by the USTR.

(c) USTR List. The USTR published an initial list in the Federal Register on December 30,
1987 (53 FR 49244), which identified one country — Japan. The USTR can add other
countries to the list, or remove countries from it, in accordance with section 109 (c) of
Pub. L. 100-202.

(d) Certification. The Contractor may rely upon the certification of a prospective
subcontractor that it is not a subcontractor of a foreign country included on the list of
countries that discriminate against U.S. firms published by the USTR and that products
supplied by such subcontractor for use on the Federal public works project under this
contract are not products of a foreign country included on the list of foreign countries
that discriminate against U.S. firms published by the USTR, unless such Contractor has
knowledge that the certification is erroneous.

(e) Subcontracts. The Contractor shall incorporate this clause, modified only for the
purpose of properly identifying the parties, in all subcontracts. This paragraph (e) shall
also be incorporated in all subcontracts.
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*These documents are due prior to construction starting
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Do prior to the pre-construction conference

The contractor has to designate the hours and days,

if contractor picks 4-10’s each employee must sign the Rate of Pay form

Once one is picked it is the same for the life of the project. ‘

CHECK ONE:

WAGE COMPA

RISON WORKSHEET

v GOED

.Q NEVADA GOVERNOR'S OFFICE OF ECONOMIC DEVELOPMENT

5 —8 hour days

4 —10 hour days

Contractor:

COMMUNITY DEVELOPMENT BLOC

Project Name: Location: Preparation Date:
‘ ‘ ‘ Revised:
Federal Wage Rates (Date & Modification #):
Worker Classification Group Fed Wage Calculation ($) Fed Wage Calculation ($) State Wage Calculation ($) Rate To Be Paid ($) Fed/State
Overtime
Fed Fed State Base Fringe Total Base Fringe Total Base Zone Total Base | Zone Rate Fringe Total

Notes:

If the total project cost is less that $100,000, Federal rates only apply.

If the total project cost exceeds $100,000, both Federal and State Rates apply. In this case, the contractor must pay the higher of the two rates.

Please use additional forms if insufficient space on this sheet

CONTRACTOR SIGNATURE & DATE:

Company Name:

CDBG Wage Comparison WorkSheet 2.7.2024
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Required if employees are
working 4-10's.

COMPANY LETTERHEAD

Project:

RATE OF PAY

| (Employee Name) have been made aware of my wage classification and rate of pay as listed below

Wage Classification:

Hourly rate of pay:

Overtime Rate of Pay: for any hour above 8 hours per day unless an
approved schedule of four ten hour days, then for any hour above 10 hours per day or any hour
over 40 hours per week. Also for any hour worked on a federal holiday.

| understand that my work week is
Five eight hour days

Four ten-hour days

Employee Signature Date

Employee Printed Name

Company authorized signature Date

Company authorized printed name
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U.S. Department of Labor

Wage and Hour Division

Davis-Bacon and Related Acts Weekly Certified Payroll Form

(For Contractor’s Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm)

Unless otherwise noted, the information requested is specific to the named project below.
Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number.

[C] SUBMISSION OF FINAL DBRA CERTIFIED PAYROLL FORM

[]PRIME CONTRACTOR [ ]SUBCONTRACTOR

JWHD

U.5. Wage and Hour Division

Rev. January 2025
OMB No.: 1235-0008
Expires: 01/31/2028

PROJECT NAME

PROJECT NO. or CONTRACT NO.

CERTIFIED PAYROLL NO. | PRIME CONTRACTOR’S/SUBCONTRACTOR’S BUSINESS NAME

PROJECT LOCATION

WAGE DETERMINATION NO.

WEEK ENDING DATE PRIME CONTRACTOR’S/SUBCONTRACTOR’S BUSINESS ADDRESS
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WORKER ENTRY NO.
WORKER LAST NAME
WORKER FIRST
WORKER MIDDLE
INITIAL

NAME

(J) JOURNEYWORKER

WORKER
IDENTIFYING NO.
(RA) REGISTERD
APPRENTICE
LABOR
CLASSIFICATION

STRAIGHT TIME

ST=
oT

OVERTIME

(TOP) DAYS OF WORK WEEK
(BOTTOM) DATES

DEDUCTIONS FOR ALL WORK

HOURS WORKED
EACH DAY

TOTAL HOURS
WORKED FOR WEEK
HOURLY WAGE RATE
PAID FOR ST AND OT
TOTAL FRINGE
BENEFIT CREDIT
PAYMENT IN LIEU OF
FRINGE BENEFITS
GROSS AMT EARNED
GROSS AMT EARNED
FOR ALL WORK

TAX WITH-
HOLDINGS

FICA

OTHER (MUST
INSTRUCTIONS)

TOTAL

NET PAY TO WORKER
FOR ALL WORK

SPECIFY, SEE
DEDUCTIONS

(%]
-

(@]
=

(%]
-

(@]
3

(%]
—

(@]
3

(%]
-

(@]
=

(%]
—

(@]
3

(%]
-

(@]
3

(%]
—

(@]
=

(%]
—

oT

While use of Form WH-347 itself is optional, covered contractors and subcontractors performing work on Federal or federally assisted construction contracts are required by the DBRA regulations and the contract clauses to submit payroll information on
a weekly basis. The Copeland Act (40 U.S.C. § 3145) requires contractors and subcontractors performing work on Federal or federally financed construction contracts to, on a weekly basis, “furnish a statement on the wages paid each employee during
the prior week.” U.S. Department of Labor (DOL) Regulations at 29 C.F.R. § 5.5(a)(3)(ii) require contractors and subcontractors to submit weekly certified payrolls to the appropriate Federal agency if the agency is a party to the contract (or, if the agency
is not such a party, to the applicant, sponsor, owner, or other entity, as the case may be, that maintains such records, for transmission to the Federal agency). Each certified payroll must be accompanied by a signed “Statement of Compliance” (e.g., page
2 of the WH-347 or another document with identical wording) indicating that the certified payrolls are accurate and complete, and that each laborer or mechanic has been paid not less than the required Davis-Bacon prevailing wage rate(s) (including
any fringe benefits) for the work performed. DOL and contracting agencies receiving this information review the information to determine whether workers have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that it will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. If you have any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room $3502,
200 Constitution Avenue, N.W. Washington, D.C. 20210

(over)



http://www.dol.gov/whd/forms/wh347instr.htm

PROJECT NAME PROJECT NO. or CONTRACT NO. PAYROLL NO. PRIME CONTRACTOR’S/SUBCONTRACTOR’S BUSINESS NAME

PROJECT LOCATION WEEK ENDING DATE CERTIFYING OFFICIAL's NAME AND TITLE

| paid or supervised the payment of the laborers or mechanics working on the above project during the stated time period. | certify the following:

O

The payroll information submitted with this statement is correct and complete for the above project during the above period, and the wage and fringe benefit rates paid to the workers,
including credit taken for the reasonably anticipated costs of a bona fide fringe benefit plan, fund or program, are not less than the applicable wage and fringe benefits rates for the
classification(s) of work actually performed, as specified in the wage determination(s) incorporated into the contract.

All regular payrolls and all other basic records that the contractor is required to maintain for this payroll period are complete and accurate and will be made available upon request from the
agency or the Department of Labor.

The classifications reported for each laborer or mechanic are the classification(s) of work that each worker actually performed.

L
[
[

Any workers paid as apprentices during the above period are duly registered in a bona fide apprenticeship program registered with the Office of Apprenticeship, Employment and Training
Administration, United States Department of Labor (“OA”), or a State Apprenticeship Agency (“SAA”) recognized by Department of Labor. | have verified the registered apprenticeship program
information provided below as accurate and applicable to any apprentices identified on page 1 of this form.

APPRENTICESHIP PROGRAM NAME REGISTERED NAME OF LABOR CLASSIFICATION
[]oA [1sAA
[]oA [1sAA
[]oA [1sAA

Fringe benefits have been paid in cash and/or to bona fide fringe benefit plans, funds, or programs. Where the contractor is claiming an hourly credit for their contributions to or reasonably
anticipated costs of a bona fide fringe benefit plan, fund, or program, provide plan information and the hourly credit claimed for each worker listed on the previous page of this form.

HOURLY CREDIT FOR FRINGE BENEFITS
If an amount is listed in (6B) on the first page of this certified payroll form, enter the hourly credit claimed under each plan name, type and number for each worker and check whether the plan is funded or unfunded.

FB NAME FB NAME FB NAME FB NAME FB NAME FB NAME
TOTAL

NAME OF WORKER FB TYPE FB TYPE FB TYPE FB TYPE FB TYPE FB TYPE HOURLY

PLAN NO. PLAN NO. PLAN NO. PLAN NO. PLAN NO. PLAN NO. CREDIT

[]Funded [JUnfunded | [JFunded | [JUnfunded | [JFunded | [JUnfunded | []Funded [JUnfunded | []Funded [JUnfunded | [JFunded | []JUnfunded

Hourly Credit s Hourly Credit $ Hourly Credit $ Hourly Credit s Hourly Credit s Hourly Credit $ s

Hourly Credit s Hourly Credit $ Hourly Credit $ Hourly Credit s Hourly Credit s Hourly Credit $ s

Hourly Credit S Hourly Credit s Hourly Credit s Hourly Credit S Hourly Credit S Hourly Credit s S

Hourly Credit S Hourly Credit s Hourly Credit s Hourly Credit S Hourly Credit S Hourly Credit s S

Hourly Credit S Hourly Credit s Hourly Credit s Hourly Credit S Hourly Credit S Hourly Credit s S

Hourly Credit s Hourly Credit $ Hourly Credit $ Hourly Credit s Hourly Credit s Hourly Credit $ s

Hourly Credit s Hourly Credit $ Hourly Credit $ Hourly Credit s Hourly Credit s Hourly Credit $ s

Hourly Credit s Hourly Credit $ Hourly Credit $ Hourly Credit s Hourly Credit s Hrly Credit $ s

O

All workers on the project have been paid the full weekly wages earned, and no rebates or deductions have been or will be made either directly or indirectly, other than permissible
deductions as defined in 29 CFR part 3.

ADDITIONAL REMARKS

SIGNATURE OF CERTIFYING OFFICIAL DATE TELEPHONE NUMBER EMAIL ADDRESS

() (-

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION (SEE SECTION 1001 OF TITLE 18 AND SECTION 3729 OF TITLE 31 OF THE UNITED STATES
CODE), AS WELL AS DEBARMENT FROM FUTURE FEDERAL AND FEDERALLY-ASSISTED CONTRACTS. INFORMATION REPORTED IN CERTIFIED PAYROLLS MAY BE SUBJECT TO DISCLOSURE IN RESPONSE TO A FREEDOM OF INFORMATION ACT REQUEST.




Instructions For Completing Davis-Bacon and Related Acts Weekly Certified
Payroll Form, WH-347

e WH-347 (PDF)

OMB Control No. 1235-0008, Expires 01/31/2028.
General: Form WH-347 is available for the convenience of contractors and subcontractors
to submit certified weekly payrolls in connection with their Federal or federally assisted
construction contracts and subcontracts. Properly completed, this form will satisfy the
requirements of the regulations in parts 3 and 5 of Title 29 of the Code of Federal
Regulations (CFR) as to certified payrolls submitted in connection with contracts subject to
the Davis-Bacon and Related Acts (DBRA).

While use of Form WH-347 itself is optional, covered contractors and subcontractors
performing work on Federal or federally assisted construction contracts are required by the
DBRA regulations and the contract clauses to submit payroll information on a weekly basis.
The Copeland Act (40 U.S.C. § 3145) requires contractors and subcontractors performing
work on Federal or federally financed construction contracts to, on a weekly basis, “furnish
a statement on the wages paid each employee during the prior week.” U.S. Department of
Labor (DOL) Regulations at 29 CFR 5.5(a)(3)(ii) require contractors and subcontractors to
submit weekly certified payrolls to the appropriate Federal agency if the agency is a party
to the contract (or, if the Federal agency is not party to the contract, to the applicant,
sponsor, owner, or other entity, as the case may be, that maintains such records, for
transmission to the Federal agency that provided the Federal assistance). Each certified
payroll must be accompanied by a signed “Statement of Compliance” (e.g., page 2 of the
WH-347 or another document with identical wording) indicating that the certified payrolls
are accurate and complete, and that each laborer or mechanic has been paid not less than
the required Davis-Bacon prevailing wage rate(s) (including any fringe benefits) for the work
performed. DOL and contracting agencies receiving this information review the information
to help determine whether workers have received legally required wages and fringe
benefits.

Under the DBRA, contractors and subcontractors are required to pay not less than the
prevailing wage, including fringe benefits, as predetermined by DOL. The contractor’s
obligation to pay fringe benefits may be met through the contractor’s contributions to or
reasonably anticipated costs of bona fide benefit plans, funds, or programs, or by paying
workers cash in lieu of fringe benefits.

Form WH-347 provides fields for contractors and subcontractors to document all wages
paid to each worker, whether paid entirely as cash wages or by a combination of cash
wages and employer-provided bona fide fringe benefits and provides for the contractor or
subcontractor’s certification in the Statement of Compliance (as shown on page 2 of Form
WH-347) that the data and payroll information on the form are accurate and complete. The
Statement of Compliance also provides for the representation that the contractor or
subcontractor is paying its workers, including registered apprentices, at least the required
wage rates, satisfying its fringe benefits obligations, and maintaining required payroll
records.


https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/wh347.pdf

Detailed instructions for completing the first page of Form WH-347 follow:

“Check Box” for Submission of Final DBRA Certified Payroll Form: Mark the box to
indicate that this submission is for the final week of work on the project for the contractor or
subcontractor.

“Check Box” for Prime Contractor or Subcontractor: Mark the appropriate box to
indicate whether it is the prime contractor or a subcontractor on the project for which certified
payroll is being reported.

Project Name: Enter the name of the project on which you are reporting.

Project No. or Contract No.: Enter the project number or the prime contract number
assigned by the relevant contracting agency (if available). This will be the CDBG project
number.

Certified Payroll No.: Beginning with the number “1”, each weekly certified payroll that a
contractor or subcontractor submits for a project should be given a payroll number. Enter
the appropriate payroll number.

Prime Contractor’s/Subcontractor’s Business Name: Enter the business’ legal name.

Project Location: Enter the complete address of the project, or, if there is no specific
address, a description of the project location, including, at a minimum, the county or
counties and state in which the project is located.

Wage Determination No.: Enter the wage determination number(s) and revision
number(s) included in the covered contract and relevant to the submitted certified payroll
form (e.g., if there are multiple wage determinations applicable to the project, please list all
wage determinations that applied to the work performed by the workers in this pay period).

Week Ending Date: Enter the workweek ending date for this pay period.

Prime Contractor’'s/Subcontractor’s Business Address: Enter the company’s full
business address.

Column 1A — Worker Entry No.: Beginning with the number “1”, enter each worker’s entry
number (e.g., entry in row 2 may be 2, entry in row 3 may be 3, etc. If reporting more than
8 entries, row 1 on page 2 may be entry 9 and row 1 on page 3 may be entry 17, etc.). If a
worker works in more than one labor classification during the course of the week, the
contractor should show the number of hours the worker worked in each classification using
separate rows. In such circumstances, the same worker entry number should be used on
each row associated with the worker.

Column 1B — Worker Last Name: Self-explanatory.

Column 1C — Worker First Name: Self-explanatory.



Column 1D - Worker Middle Initial: Self-explanatory.

Column 1E — Worker ldentifying No.: Enter each worker’s individual identifying number
(e.g., last four digits of the worker’s social security number or any number specific to the
individual worker) on each weekly certified payroll submitted. Note: workers’ full Social
Security numbers must not be included.

Column 2 - Journeyworker /| Registered Apprentice: Enter “J” if the worker is a
journeyworker or “RA” if the worker is a registered apprentice in an apprenticeship program
approved by DOL’s Office of Apprenticeship (OA) or a State Apprenticeship Agency (SAA).
For registered apprentices, also list their level of progression within the approved program.

Column 3 - Labor Classification: List the labor classification for the work actually
performed by each worker. Labor classifications are found in the applicable Davis-Bacon
wage determination(s) that are included in the contract for this project. If the wage
determination(s) does not include a labor classification for work that a worker has performed
on this contract, contact the Contracting Officer or Agency representative immediately.

If a worker performed work in more than one labor classification during the week, the worker
must be paid at least the rate specified for the appropriate labor classification for the time
actually worked in that labor classification. In such circumstances, an accurate breakdown
of hours worked in each labor classification must be shown on the submitted payroll by
using a separate row for each labor classification in which the worker performed work. If the
contractor did not maintain an accurate breakdown of hours worked by a worker in each
labor classification, the worker must be paid for all hours worked using the highest
applicable prevailing wage rate (basic hourly rate and fringe benefits).

Column 4 — Hours Worked Each Day: In column 4 in the table above row 1, please enter
the first letter for each day of the contractor’'s workweek in each box on the top row and its
corresponding date in each box on the second row below it. For example, if a contractor’s
workweek starts on Tuesday and ends on Monday, enter “T” for Tuesday in the first box of
the first row and continue with the appropriate letter identifying the day of the week for each
box ending with “M” on the last box of the first row. In the second row, enter the
corresponding date for each day of the week. Please see example below:

T w T F S S M

6/16 6/17 6/18 6/19 6/20 6/21 6/22
For worker-specific entries, please enter hours worked on this project as straight time (“ST”)
and overtime (“OT”) in the applicable boxes. On all contracts subject to the Contract Work
Hours and Safety Standards Act (CWHSSA), enter hours worked on this project in excess
of 40 hours total in the week as overtime (“OT”") (including hours worked on and off the site
of the work of the covered contract). Note: For more information about compliance with
overtime requirements on Federal and federally assisted contracts, please visit Overtime
Pay on Government Contracts.



https://www.dol.gov/agencies/whd/government-contracts/prevailing-wage-resource-book/overtime-pay-on-gov-contracts
https://www.dol.gov/agencies/whd/government-contracts/prevailing-wage-resource-book/overtime-pay-on-gov-contracts

Column 5 — Total Hours Worked for the Week: Enter the total number of the hours
worked entered in column four.

Column 6A - Hourly Wage Rate Paid for ST and OT: For each worker, list the actual
hourly rate paid for straight time (top row) and overtime (bottom row) worked for work in the
classification indicated in column 3. If the worker was paid at a higher rate than the wage
rate required on the wage determination, indicate the wage rate the worker was actually
paid. Note: do not include cash payments in lieu of fringe benefits in this column.

Column 6B - Total Fringe Benefit Credit: Enter the total of the contractor's or
subcontractor’s contributions to or reasonably anticipated costs of bona fide fringe benefit
plans, funds, or programs for which the contractor or subcontractor is taking a credit toward
satisfying Davis-Bacon prevailing fringe benefit rates as listed on page 2 of Form WH-347
under “Hourly Credit for Fringe Benefits”. This amount should equal the worker’s total hours
worked in this period multiplied by the hourly credit for fringe benefits as listed under the
Total Hourly Credit column on page 2 of Form WH-347 under “Hourly Credit for Fringe
Benefits”.

Column 6C — Payment in Lieu of Fringe Benefits: Enter the total amount in cash provided
in lieu of fringe benefits to the worker during the workweek. This amount should equal the
worker’s total hours worked in this period multiplied by the hourly rate provided to the worker
as cash in lieu of fringe benefits.

Column 7A - Gross Amount Earned: Enter the worker's gross amount earned for the
workweek for hours worked on this Federal or federally assisted project.

Column 7B —Gross Amount Earned for all Work: If part of a worker's weekly wage was
earned on projects or work other than the project described on this payroll, including non-
DBRA covered projects, enter in column 7B the total gross amount earned during the week
for all work performed during the week.

Column 8 — Deductions for all Work: Enter all deductions made from worker’s total gross
amount earned for all work (Column 7B). Columns are provided for entering deductions
made for tax withholdings, FICA, and “Other”’ deductions. If the amount under “Other”
deductions is specific to one deduction, please describe the deduction under “Additional
Remarks” on page 2 of this certified payroll form. If the amount under the “Other” deductions
made from the worker’s pay is a result of more than one deduction, submit an addendum
that itemizes each deduction and includes a description and amount for each deduction
listed on that document. Enter the total amount for all deductions actually made under the
“Total Deductions” column (include the amounts listed under the Tax Withholdings, FICA
and Other columns). All deductions must be in accordance with the provisions of the
Copeland Act Regulations, 29 CFR part 3. If a worker worked on other jobs in addition to
this project, do not pro-rate the deductions; instead, show actual deductions from the
worker's weekly gross wage for all projects. Note: Except for deductions listed in 29 CFR
3.5, all deductions must have prior approval from the Department of Labor.



Column 9 — Net Payment to Worker for All Work: Enter the actual dollar amount paid to
the worker for all hours worked across all projects (including non-DBRA covered projects)
during the week.

Detailed instructions for completing the second page of Form WH-347 follow:
Project Name: Enter the name of the project on which you are reporting.

Project No. Or Contract No.: Enter the project or prime contract number associated with
your contract assigned by the relevant contracting agency (if available).

Payroll No.: Beginning with the number “1”, each weekly certified payroll that a contractor
or subcontractor submits for a project should be given a payroll number. Enter the
appropriate payroll number.

Prime Contractor’s/Subcontractor’s Business Name: Enter the business’ legal name.

Project Location: Enter the complete address of the project, or, if there is no specific
address, a description of the project location, including, at a minimum, the county or
counties and state in which the project is located.

Week Ending Date: Enter the workweek ending date for this pay period.

Certifying Official’s Name and Title: Print the name and official title of the contractor or
subcontractor, or their agent who paid or supervised the payment of the workers under the
contract during the weekly time period covered by the form.

Statement of Compliance: While the “Statement of Compliance” need not be notarized,
the statement (on page 2 of this certified payroll form) is subject to the penalties provided
by 18 U.S.C. § 1001, namely, a fine, possible imprisonment of not more than 5 years, or
both. Accordingly, the party signing this statement should have knowledge of the facts
represented as true.

If applicable, please “check” each of the 6 boxes certifying the accompanying statement as
accurate. Boxes 1, 2, 3 and 6 (i.e., the first three boxes and the last box) always must be
checked to certify that the contractor or subcontractor completing the form is in compliance
with the DBRA.

If any worker is being paid as an apprentice during the period, box 4 must be checked and
each program name in which the contractor has registered apprentices working on the
project during this payroll period must be listed, with the appropriate box checked to indicate
whether the apprenticeship program is registered with DOL'’s Office of Apprenticeship (OA)
or a State Apprenticeship Agency (SAA), and the name of the labor classification entered.
If more than three entries are required, please submit an addendum providing the requested
information with the submission of the certified payroll. If box 4 is not applicable, do not
check the box and enter “Not Applicable” or “N/A” in the entry subsection, under
Apprenticeship Program Name.



If the contractor or subcontractor is claiming an hourly credit for their contributions to or
reasonably anticipated costs of bona fide fringe benefit plans, funds, or programs, box 5
must be checked and the subsections titled “Hourly Credit for Fringe Benefits” must be
completed. In the first column, list each worker entry number (entered in column 1A on the
first page) and name of worker for whom the contractor or subcontractor claimed an hourly
fringe benefit credit (this should mirror the worker names and order found on Page 1 of the
certified payroll form). In the following columns, list each fringe benefit plan name in the top
row, fringe benefit plan type in the second row, fringe benefit plan number in the third row,
mark whether the fringe benefit plan is funded or unfunded in the fourth row, and state the
hourly amount of credit claimed for each worker under each applicable plan in the rows
below. In the last column, list the total hourly cost of fringe benefit provided for each worker.
Where the contractor or subcontractor is claiming a credit for the reasonably anticipated
costs of fringe benefits provided directly by the contractor (commonly referred to as an
“‘unfunded plan”), the contractor or subcontractor must have prior approval from the
Department of Labor prior to claiming such credit as required in 29 CFR 5.28. If more than
six bona fide fringe benefits are provided to the workers for which the contractor is claiming
a credit, submit an addendum for each providing the information requested in this section.

Note: If the contractor or subcontractor is meeting its fringe benefit obligations partially
through contributions to or reasonably anticipated costs of a bona fide fringe benefit plan
and partially through the payment of cash in lieu of fringe benefits, the contractor or
Ssubcontractor should enter the respective amounts in this section and in column 6C (Cash
Payment in Lieu of Fringe Benefits) on page 1. If the contractor or subcontractor is meeting
its fringe benefits obligations by simply paying the cash equivalent to each worker, check
the box but do not complete the subsection, because those payments will be reported under
column 6C (Cash Payment in Lieu of Fringe Benefits) on page 1.

Additional Remarks: Optional space for additional information on deductions, hourly cost
of fringe benefits, or explanations. If more space is needed, please continue remarks on a
separate page. If the optional space or separate pages are used, please include all
contractor and project information required by the form.

Signature of Certifying Official, Date, Telephone Number, and Email Address: The
Statement of Compliance must be signed by the contractor or subcontractor, or their agent
who paid or supervised the payment of the workers under the contract during the weekly
time period covered by the form. Enter the phone number and email address of the
individual who is signing the statement and the date signed. Legally valid electronic
signatures are acceptable. A legally valid electronic signature includes any electronic
process that indicates acceptance of the certified payroll record and includes an electronic
method of verifying the signer’s identity. Note: Photocopies or scanned copies of signatures
do not satisfy this requirement.



STATE OF NEVADA

OFFICE OF THE LABOR COMMISSIONER
http://labor.nv.gov

NON-PERFORMANCE PAYROLL REPORT FOR PUBLIC WORKS PROJECTS

Pursuant to Chapter 338 of the NRS and NAC, respectively, the contractor and each subcontractor shall keep or cause to be kept an accurate record
showing the name and the actual per diem, wages and benefits paid to each workman employed by him in connection with the public work. The
contractor or subcontractor shall ensure that a copy of the record for each calendar month is received by the public body awarding the contract no
later than 15 days after the end of the month.

Report # Regular Weekly Report Final Report for Project
Bid/Project # PWP-
Project Title

Prime Contractor Name

Subcontractor Name

Public Body Awarding Contract

Payroll period , to

Month and Day Year Month and Day Year

I hereby certify that no employees or owner/operators were used on the construction of this Public Works project during the payroll
period above.

Name & Title (please print) Signature Date


http://labor.nv.gov/
http:http://labor.nv.gov

R d of U.S. Department of Housing and Urban Development OMB Approval No. 2501-0009
ecora o , :
Employee Interview Office of Davis-Bacon and Labor Standards (exp. 03/31/2028)

Instructions
General:

This form is to be used by HUD and local agency staff for recording information gathered during on-site interviews with laborers
and mechanics employed on projects subject to Federal prevailing wage requirements. Typically, the staff that will conduct on-
site interviews and use this form are HUD staff and fee construction inspectors, HUD Labor Standards staff, and local agency
labor standards contract monitors.

Information recorded on the form HUD-11 is evaluated for general compliance and compared to certified payroll reports submitted
by the respective employer. The comparison tests the veracity of the payroll reports and may be critical to the successful
conclusion of enforcement actions in the event of labor standards violations. The thoroughness and accuracy of the information
gathered during interviews is crucial.

Note that the interview itself and the information collected on the form HUD-11 are considered confidential. Interviews should be
conducted individually and privately. All laborers and mechanics employed on the job site must be made available for interview at
the interviewer's request. The employee’s participation, however, is voluntary. Interviews shall be conducted in a manner and
place that are conducive to the purposes of the interview and that cause the least inconvenience to the employer(s) and the
employee(s).

Completing the form HUD-11

Iltems la - 1c: Self-explanatory

ltems 2a—2d:  Enter the employee’s full name, a telephone number where the employee can be reached, email address and
the employee’s home address. Many construction workers use a temporary address in the locality of the project and have a more
permanent address elsewhere from which mail may be forwarded to them. Obtain a more permanent address, if available. Ask
the employee for a form of identification (e.g., driver’s license) to verify their name.

Iltems 3a—4c:  Enter the employee’s responses. Ask the employee about the frequency of pay (weekly, biweekly, semi-
monthly or other).

Iltems 5 — 7: Be certain that the employee’s responses are specific. For example, job classification (#5) must identify the trade
involved (e.g., Carpenter, Electrician, Plumber) — responses such as “journeyman” or “mechanic” are not helpful for our purposes.

Items 8 — 12b:  Self-explanatory

Items 13 — 15c: These items represent some of the most important information that can be gathered while conducting on-site
interviews. Please be specific about the duties you observed the employee performing. It may be easiest to make these
observations before initiating the interview. Please record any comments or remarks that may be helpful. For example, if the
employee interviewed was working with a crew, how many workers were in the crew? Was the employee evasive?

The level of specificity that is warranted is directly related to the extent to which interview(s) or other observations indicate that
there may be violations present. If interviews indicate that there may be underpayments involving a particular trade(s), the
interviewer is encouraged to interview as many workers in that trade(s) that are available.

Items 16 — 17b: The information on the form HUD-11 may be reviewed for general compliance, initially. For example, are the
job classification and wage rate stated by the employee compatible with the classifications and wage rates on the applicable wage
decision? Are the duties observed by the interviewer consistent with the job classification?

Item 18: Please place here any additional information you may want to document or continuing information from other
lines that do not fit in their block space.

Once the corresponding certified payroll reports are received, the information on the HUD-11 shall be compared to the payroll

reports. Any discrepancies noted between the HUD-11 information and that on the payroll report shall be noted in Item 16,
Remarks. If discrepancies are noted, follow-up actions to resolve the discrepancies must be taken.

Previous editions are obsolete Form HUD-11 (03/2025)



R d of U.S. Department of Housing and Urban Development OMB Approval No. 2501-0009
ecorda o ) :
Employee Interview Office of Davis-Bacon and Labor Standards (exp. 03/31/2028)

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data sources,
gathering and maintaining the data needed, and completing and reviewing the collection of information. This agency may not collect this information, and you are not required to complete
this form, unless it displays a currently valid OMB control number. The information is collected to ensure compliance with the Federal labor standards by recording interviews with
construction workers. The information collected will assist HUD in the conduct of compliance monitoring; the information will be used to test the veracity of certified payroll reports
submitted by the employer. Sensitive Information. The information collected on this form is considered sensitive and is protected by the Privacy Act. The Privacy Act requires that these
records be maintained with appropriate administrative, technical, and physical safeguards to ensure their security and confidentiality. In addition, these records should be protected
against any anticipated threats or hazards to their security or integrity that could result in substantial harm, embarrassment, inconvenience, or unfairness to any individual on whom the
information is maintained. The information collected herein is voluntary, and any information provided shall be kept confidential.

Note: Please ensure responses are legible and easy to read.

la. Project Name 2a. Employee’s Full Name
1b. Project Number 2b. Employee’s Phone Number (including area code) and Email Address
1c. Contractor or Subcontractor (Employer—not individual's name or 2c. Employee’s Home Address & Zip Code

supervisor's name)

2d. Verification of identification?

Yes I:' No I:'

3a. How long on this | 3b. Last date on this 3c. Number of hours 4a. Hourly Rate of Pay 4b. Fringe benefits? 4c. Frequency of

job and average job before today? last day on this job? Pay:

weekly hours Medical ves[ ] No [] Weekly []

worked? Pension Yes |:| No |:| Blwegkly g
Semi-monthly []
Other (]

5. Your Job Classification(s) (list all and continue on a separate sheet if necessary):

6. Your Duties:

7. Tools or Equipment Used:

Y N Y N
8. Are you an apprentice or trainee? |:| |:| 10. Are you paid at least time and ¥ (1.5x regular hourly rate) for all hours worked in |:| |:|
excess of 40 in a week?

8a. Have you provided a copy of your |:| |:|
apprenticeship certificate?

9. Are you paid for all hours worked? |:| |:| 11. Have you ever been threatened or coerced into giving up any part of your pay? |:| |:|

12a. Employee Signature 12b. Date

13. Duties Observed by the Interviewer (Please be specific):

14. Remarks

15a. Interviewer Name (please print) 15b. Signature of Interviewer 15c. Date of Interview

Payroll Examination
16. Remarks

17a. Signature of Payroll Examiner 17b. Date

Previous editions are obsolete Form HUD-11 (03/2025)



Record of
Employee Interview

U.S. Department of Housing and Urban Development
Office of Davis-Bacon and Labor Standards

OMB Approval No. 2501-0009
(exp. 03/31/2028)

18. Additional Remarks

Previous editions are obsolete

Form HUD-11 (03/2025)




Required if the owner
of the company is not
signing the payrolls.

Company Letterhead

CERTIFICATION OF UNDERSTANDING
AND AUTHORIZATION

PROJECT NAME:

PROJECT NUMBER:

The following person(s) is designated as the payroll officer for the undersigned and is
authorized to sign the Federal Statement of Compliance which will accompany our weekly
certified payroll reports for this project:

IRS Employer Identification Number

Authorized Payroll Officer (signature)

Name of Authorized Payroll Officer
(Print or type)

Prime Contractor/Subcontractor
(Print or Type name of firm)

Authorized Signature

Title (Print or type)

Date


Jessica Sanders
Highlight

Jessica Sanders
Highlight


This should be filled out by the contractors or sub-contractors at the beginning of the
project and kept with the company payrolls. Contractors or subs can also send in a
printout of fringe from their system, if the benefits change a new form needs to be sent to
CDBG for the Labor & Contractor file.

(COMPANY LETTERHEAD)

CERTIFICATION FOR APPLICABLE FRINGE BENEFIT PAYMENTS

PROJECT NAME:
PROJECT NUMBER:

Classification/ Name, Address and Telephone Number of
Fringe Benefits Provided Plan/Fund/Program

1)

Health and Welfare$

Pension $

Vacation §

Apprenticeship/Training $

Other $

2)

Health and Welfare$

Pension $

Vacation §

Apprenticeship/Training $

Other $

3)

Health and Welfare$

Pension $

Vacation §

Apprenticeship/Training $

Other $
OR: (CHECK IF APPLICABLE)
I CERTIFY THAT I DO NOT MAKE PAYMENTS TO APPROVED FRINGE BENEFIT PLANS, FUNDS OR PROGRAMS.
Contractor/Subcontractor Signature

Date Title


Jessica Sanders
Highlight


Company Letterhead

Payroll Deduction Authorization for “Other Deductions” on Certified Payroll

Project Name:

Employee’s Name:

l, (Employee Name)

deduct $ from my paycheck.

This deduction is for:

Loan Repayment Retirement
Charitable Donations Savings Bonds
Other:

, hereby authorize

(name of employer/company) to

This deduction is to be made:
One time only Weekly

Other:

Employee’s Signature:

Profit Sharing Advance

Insurance Premiums

Monthly times over weeks

Date:

You may make payroll deductions as permitted by DOL regulations 29 CFR Part 3. These regulations prohibit

the employer from requiring employees to “kick-back” (i.e. give up or return to the employer) any of their

earnings other than those identified.

You need to submit this documentation only one time per employee, unless changes in deductions or durations

take place.

*If deductions are being made for child support, a copy of the court ordered withholding must be in the

employee file. Do not send to CDBG.


Jessica Sanders
Highlight


GRANTEE’S NOTIFICATION OF CONTRACTS/SERVICE AWARDED

\
Email Or Mail to; ‘Q{A"‘ NEVADA GOVERNOR'S OFFICE OF ECONOMIC DEVELOPMENT Date Smeitted to CDBG:
e T T Grantee- City/County:
808 West Nye Lane Project Name:
Carson City, NV 89703 Grant #:
775-687-9900 Bid open Date: Total Vendor's Amount: $ -
Wage Decision Number: Modification Number: Modification Date:
Wage Decision Number: Modification Number: Modification Date:
A. B. C. D. E. F. G. H. L.
Vendor's & Subvendor's Name & | Vendor License | Vendor Federal Vendor UEI Awarded Section 3 [ Woman Estimated Job Classification(s) to be
Address *Denote PRIME Number Tax ID Number Number Contract Amount| Business | Owned Start Date Completion used
Date

$
$
$
$
$
$
$
$

All Debarred Vendor's Must be on Form




CONTRACTOR PERMANENT WORK FORCE FORM

This form is used to determine the Section 3 Workers already employed by the bidding contractor.

Project Name: Name of Contractor:

Address: Date:

This form will be compared to Davis -Bacon Payrolls during construction to ensure compliance.

Certified Section 3 Monthly Salary Salary Below 80% of
Employee Name Job Title Worker Median
YES NO
I certify the above employees are permanent employees of . I certify the above employees are on

our regular monthly payroll and have their W-2 tax forms for our records. These records will be available to the city/county for the
above referenced project for verification purposes. I understand that falsifying information is perjury and subject to legal ramifications.

Print Name Signature Date

EQUAL HOUSING
OPPORTUNITY



SECTION 3 CONTRACTOR ESTIMATED PROJECT
WORKFORCE BREADOWN

Job Category

Total
Estimated
Positions

No. of Positions
Currently Occupied by
Permanent Employees

No. of
Vacant
Positions

No. of Positions to be Filled
with Targeted and/or
Section 3 Workers
and estimate of hire date.

Ex: (2)- %/2014

Officers/Supervisors

Professionals

Technicians

Office

Clerical

Trade

Journeymen

Apprentices

Trainees

Others

Others

Others

Total

EQUAL HOUSING
OPPORTUNITY




Section 3: Labor Hour Breakdown

1. Contractor name and Address: 2. Dollar Amount of Contract Project Name & number

Construction Manager

Project Number:

Nature of Agency Efforts

This section is required if, based on the labor hours reporting above, the reporting agency did not meet the safe harbor benchmarks.

Check all that apply. Maintain records available for HUD review to document any efforts checked.

Outreach efforts to generate job applicants who are Public Housing Targeted Workers

Outreach efforts to generate job applicants who are Other Funding Targeted Workers

Direct, on-the job training (including apprenticeships)

Indirect training such as arranging for, contraction for, or paying tuition for, off-site training

Technical assistance to help Section 3 workers compete for jobs (e.g., resume assistance, coaching)

Outreach efforts to identify and secure bids from Section 3 business concerns

Technical assistance to help Section 3 business concerns understand and bid on contracts

Division of contracts into smaller jobs to facilitate participation by Section 3 business concerns

Provided or connection residents with assistance in seeking employment including: draft resumes, preparing for interviews, finding job opportunities, connection residents to job placement services

Held one or more job fairs

Provide or connected residents with supportive services that can provide direct services or referrals

Provided or connected residents with supportive services that can provide one or more of the following: work readiness health screenings, interview clothing, uniforms, test fees, transportation

Assisted residents with finding child care

Assisted residents to apply for/or attend community college or a four year educational institution

Assisted residents to apply for or attend vocational/technical training

Assisted residents to obtain financial literacy training and/or coaching

Bonding assistance, guaranties, or other efforts to support viable bids for Section 3 business concerns

Provided or connected residents with training or computer use or online technologies

Other. Specify:

CONTRACTOR SIGNATURE & DATE:

Company Name:

For projects over $200,000




» GOED

NEVADA GOVERMOR'S OFFICE OF ECORDMIC DEVELOPMENT

COMMUNITY DEVELOPMENT BLO

CERTIFICATE OF PROPOSED CONTRACTOR & SUB-CONTRACTORS
REGARDING
APPRENTICESHIP UTILIZATION ACT
(To Accompany All Proposals)

The undersigned bidder, proposed contractor or subcontractor(s) certifies that:
1. This contract is for a public work project as set forth in Nevada Revised Statutes Chapter 338.

2. The Contractor and all Sub-Contractors are aware of and shall comply and solely be
responsible with all aspects of the Nevada Revised Statutes and the Nevada Administrative
Code Chapter 338, Senate Bill 82 with regards to the Apprenticeship Utilization Act, as it
applies to NRS 610 and NAC 610 for all Contracts Bid after January 1, 2024.

3. The Contractor and Sub-Contractors shall provide to the Engineer copies of all paperwork on this
item for their records.

Name of Bidder / Contractor / Sub-Contractor

Name and Title of Authorized Representative

Signature Date
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